WAKO INTEGRITY CODE OF CONDUCT

VALID FOR ALL PERSONNEL ENGAGED IN WAKO ACTIVITIES AND
FOR OFFICIALS REPRESENTING NATIONAL FEDERATIONS
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Introduction

The Integrity Code of Conduct (ICC) is created to ensure the absolute possible
highest standard by everyone engaged in WAKO internationally, like Officials,
Coaches, Athletes, Committees and Referees (each, a “Subject”). ICC is also as
relevant for all personnel representing National Federations. Consider this document
as a warning that “this is what we expect of you if and when you engage in
WAKQO”.

The ICC always refer to the last version of WAKO Statutes, WAKO By-Laws and
WAKO Code of Ethics. All these documents are valid to be found at;

WAKO Statutes and By-Laws:
http://wako.sport/en/page/wako-statutes-and-bylaws/30/

WAKO Policies: http://wako.sport/en/page/policies/33/

Page 2



http://wako.sport/en/page/wako-statutes-and-bylaws/30/
http://wako.sport/en/page/policies/33/

World Association of Kickboxing Organizations

\ 1. Declaration of integrity

| am committed to exercise my function with full integrity, honesty and
professionalism. | confirm that | have followed this principle as a delegate of WAKO.

In particular, | herewith confirm to the best of my knowledge that in pursuing my
duties as a delegate or Subject of WAKO:

1. | have always complied with the applicable rules of WAKO, the applicable
Statutes, directives and regulations of WAKO.

2. | have always carried out my functions in the best interest of WAKO and never
misappropriated any functions within WAKO.

3. | have always made timely disclosure of any possible conflict of interest
between my function or role in WAKO and my other professional or private
interests. In any case of a conflict I have abstained from participating in related
decision-making of any valid WAKO body.

4. | have never received or offered a bribe from or to any public or private
individual or entity.

5. | have never assisted in any anti-doping rule violation nor have | made any
attempts to conceal an anti-doping rule violation or to manipulate the
investigation or the case management of a suspected anti-doping violation.

6. | have never assisted in the manipulation of competition results nor am | aware
that any such manipulation has taken place.

Integrity disclosure check-list:

You can use this below check-list in order to validate your own knowledge of high
integrity.

| have read and understood the current version of WAKO Statutes and WAKO By-
Laws.

| have read and understood WAKO Code of Ethics and WAKO Disciplinary rules

| acknowledge that, as a WAKO Official or Subject, | am at all times subject to the
provisions of the WAKO Code of Ethics.

| am not aware of any ongoing or previous matter in which | am or was involved
that would constitute a breach of the WAKO Code of Ethics.

| am not aware of any act or omission on my part, or of any information that relates
to me (such as investigations, convictions, anti-doping violations or sanctions) that
could adversely affect the image or reputation of WAKO.

| acknowledge that | have an on-going obligation to bring to the attention of WAKO
any such matters that could negatively affect its reputation.

| am aware that WAKO may request further disclosure from me and/or may
undertake independent research on me, and my sports, commercial and
professional interests, as part of its process to verify the eligibility of WAKO
officials.

| consent to such research and agree to comply with WAKO requests in a timely
manner.

| acknowledge that | must perform my duties in WAKO with integrity, transparency
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and in an independent manner free from any influence that might interfere, or be
perceived to interfere, with my obligations to WAKO and the best interests of the
sport of Kickboxing.

| consent to the use of the information provided in this Disclosure Form and the
Reporting Statement by WAKO for the strict purpose of ensuring compliance with
WAKO Code of Ethics and WAKO Rules and Regulations.

| understand that WAKO will process and safeguard this information with
appropriate confidentiality in accordance with applicable laws.

| respect not to manipulate or to work against official decisions, to influence and
decision in any sporting activity, to or to jeopardize WAKQ’s reputation.

| 2. Code of conduct

General introduction:

An agreed and implemented code of conduct is a key cultural document for
individuals to agree and understand their responsibility when engaging, acting or
interacting with individuals within the community of WAKO. It allows us to have a
common understanding in how we should operate within the world of WAKO as
individuals and as a collective group. The chapter document the way we act in a
constructive and but supportive manner defending the sport we represent. We always
conduct our duty under the values: Respect - Integrity — Fair Play -
Accountability — Transparency.

| respect our behavior:

We are frank and open, in our communication with full disclosure of information.
We value the wealth of experience and knowledge each of us brings.

We identify and address issues, problems and conflicts in a timely manner.

We work towards the common good, while respecting our differences.

We work together openly and in a collective spirit of good faith.

We seek first to understand then to be understood; we listen carefully.

We are accountable for and committed to our decisions.

We support each other, respect diversity and encourage participation.

| respect our general practice in meetings and/or respect consequences of
decisions:

Applies as a general practice.
1. All individuals participating in meetings will be treated with dignity, honouring their
uniqueness and value. There will be no tolerance for abuse, the use of derogatory

remarks, personal insults, threats or any form of discrimination.

2. Participants must deal with each other in an open, inclusive, honest and respectful
fashion.
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3. Participants will respect the views of others and allow others the opportunity to
speak without interruption within the drawn time limit.

4. Meeting participants are expected to be constructive and to represent the interests
of the WAKO organization rather than individual or personal interests.

5. Participants are expected to have completed the necessary advance preparation
for meetings, and be prepared to dedicate sufficient time and energy to the
Organization.

6. Communication in meetings will be clear, timely, and concise, to the topic and
avoid indecorous language and/or reference to personalities and/or being repetitive.

7. Individual participants will not seek to excessively dominate proceedings.

| respect the chairman of the meeting rights:
If applicable for the meeting due to time limit or if the agenda is extensive.

8. Participants will only speak at the invitation/recognition of the chairman and
defined on the time-limit defined for each specific meeting. Any expansion of time
allowance can only be given to the Chair and will be conducted with relevance to the
time length of the meeting and to the progress of the meeting.

9. If the Chairman of a meeting believes that a participant is in breach of the Code of
Conduct he/she will react according to following principles (that will be quoted in the
respective minutes of the meeting):

- 1stand 2" warning to be conducted verbally.

- 39 warning includes no right to speak or involve with other participants for 30
minutes. The Chairman announces participation. The Chairman also warn that the
next warning automatic leads to suspension from rest of the meeting.

- 4" warning includes that the Chairman suspends the delegate and to leave the
room with immediate effect.

| respect the conduct on decisions made by any level in WAKO:
Applies as a general practice.

10. A decision must be respected and followed internally and externally. It is
important for the integrity of the Board/Committee to loyally respect the majority of
any decision and assist in execution of the decisions.

11. A general business practice requires that all voting delegates support any
decision. If a decision of any sensitivity or controversy relevance needs a
communication strategy, all delegates of a meeting must respect that communication
and questions internally and externally are to be handled only by representatives
approved for such.
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12. Breach of these conducts like opposing and/or clear resistance and/or non-
respect of respective decisions and/or working clearly against decisions or WAKQO’s
interest, will be reacted on accordingly and will be seen as disloyalty to the
colleagues and to the system a member represent and for which can be in clear
conflict of good governance practiced for WAKO.

The same breach of Code of Conduct applies if members of the Board or the
Committees are exposed for excessive pressure and/or are pursued from colleagues
in the same Board or Committee and/or from colleagues within the WAKO
organization, in an inappropriate manner.

Breach of the Code of Conduct should immediately be reported either to the
President or to the Ethical Committee directly.

| respect the rules of conflict of interest:

All staff, volunteers, and management committee members of WAKO and, in general,
any Subject within WAKO shall avoid any conflict of interest between the interests of
the Organization on the one hand, and his/her own personal, professional, and
business interests on the other. This includes avoiding actual conflicts of interest as
well as the perception of conflicts of interest.

The purposes of this policy are to protect the integrity of the Organization's decision-
making process, to enable our stakeholders to have confidence in our integrity, and
to protect the integrity and reputation of the entire organization as national
federations, other WAKO Officials, athletes, volunteers, staff and committee
members.

If there is any connection to you as individual respective the position you have in

either WAKQO’s body or in any other permanent or temporary position, you cannot
take part of any decision making process.

Disclosure Check-List:

You can use this check list in order to validate your own neutrality of high integrity.

Are you aware of any actual or potential conflicts with WAKO, based on the
significant interests held by you.

Have you ever been found by a Relevant Authority to have committed an anti-
doping rule violation at any time, including if you have ever served any period of
ineligibility for that violation.

Are you aware of any other material information that would preclude you from
serving, or make you unsuitable to serve, as an WAKO IF Official.

Are you aware of any ongoing or previous matter, in which you are/were involved
and which is not disclosed here, that is likely to result in a breach of WAKO IF
Code of Ethics.

Are you aware of any action or omission, on your part, that, should you serve as
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| any WAKO IF positions, that action or omission may bring WAKO IF into disrepute. |

Signatures:
This WAKO Integrity Code of Conduct is sent electronically and also is handed out
physical to each official and signatures of the recipient is collected separately.

Individuals in WAKO Board of Directors have signed separately their own Code
(Declaration of Integrity).
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